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The Davis-Bacon Act

The Davis-Bacon Act (DBA) applies to all ARRA-funded
programs occurring in or on public buildings and/or
public works.

County office buildings

Town Halls
Streets
Waste water treatment plants




™

The Davis-Bacon Act

Requires all contractors (and subcontractors) to pay
laborers and mechanics the prevailing wage for their
labor classification, as determined by the U.S.
Department of Labor (DOL).

Prevailing wages are determined on a county-by-county basis.

Prevailing wages are broken down by labor classification.
. Plumber
. HVAC Technician
If you are unsure about the labor classification, choose the

classification that best describes the work being performed or
ask your Account Manager for assistance. /




Davis-Bacon Prevailing Wages

http://www1.eere.energy.gov/wip/docs/md_20100507.xls

Appendix A

Davis Bacon Wages for Maryland Counties

| allegany 518.05 g 0o 52838 $10.63 31834
oPd
|Anne Arundel MD-18 | $11.15 $0.00] $11.88 $050| $16.33  §0.31| $2349 5081 $2263 $060 $36.87 $1547 Holidays $1562 $1.20|
Baltimore mD-19]| s11.76] 50.00f w.aa‘ 50.50] $18.05| s$639] s23.49) so0.21| so.oo] s12.00] so.oo| s0.00| s36.22 s14.80 $15.67 $1.20)
Battimore City  |MD-20| s11.65 so.00] $11.88  sos0| s1650 ss20| 2497 s084 52436 $0.00 $36.22 $14.80 $15.62 $1.20)
3Pd 9Pd 9 Fd
Calvert mD-22| s1211| 52 18f 526.38) $700] $2413| $7.99|Hoidays| $2266) $7.99|Holidays| $36.87| $15.47|Holidays 53404 $12.76
Caroline mp-12| s11.00  s0.00f $16.90  52.29) $28.45 $14.39)
Carrol mD-25 | s11.23) s0.00f w.aa‘ $0.50] $18.05| s$639] s2349) so.21| so.oo] s22.43) sooo| so.00| s36.22 51480 $15.62 $1.20)
Cecil MD-54 | $10.11  $0.00] $11.88 050 $14.70 $0.00| $2349 §0.31 $2243 5000  $0.00| $36.22 $14.80 $15.62 $1.20)
3Pd 9Pd 9 Fd
Charles MD-55 | s1211| 52 16f 526.38) $700] $2413| $7.99|Hoidays| $2266) $8.36|Holidays| $36.87| $15.47|Holidays 53404 $12.76
Dorchester mD-4 | s10.12  s0.00f $1579  $1.20) $28.45 $14.39)
Frederick mD-83 | s1211] 52 18] ‘ 524,09‘ 50.00] 53350 $1255) s525%) 53622 314,50‘ s0.00| $36.22| 51480 52845 $14.39]
Garrett mD5 | si0.00  $0.00f §15.91  $0.00
Harford mD-87 | s11.23) s0.00f 311,55‘ sos0] s18.08| s$630| s2340) 5081 sooo] s2243) sooo| sooo| s3629| $1480 31562 51.20)
Howard mD-87| s11.23 sooo| s11.88  s0s0| $18.05  s639| s2349 S0t s0.00] 52243 s0.00  $0.00| $3622 1480 $15.62 $1.20)
Kent MD-12| §11 nn‘ $0.00) ‘ 515,90‘ 52.29) ‘ ‘ ‘ 52845 514.39]
3Pd 9 Pd 9Pd
Montgomery MD-84 | $1150 %201 $26.38 $700] $2413 §799 Holidays| $2266 $936 Holidays| $36.87 $1547 Holidays 5§34 04 $12.76|
3Pd 9Pd 9 Pd
Prince George's |MD-85 | s12.85| s2.53) 526.38| $700| $24.13| $7.99|Hoidays| $22.66) $9.36|Holidays| $36.87| $15.47|Holidays $34.04 $12.76]
Queen Anne's  |MD-12| s11.00  s0.00) 516.90  §229 52845 $14.39
Somerset mD-88 | s12.14] s2.00f ‘ 523.53| $14.08| $22.50 51020 500%| $32.33 §1 1.54‘ s0.00] $32.33| 511 64‘ 52845 $14.39)
St. Mary's MD-11] $1196 $0.00| $16.90 $2 29| 5§34 04 $12.76|
Talbot mp-12| s11.00] s0.00f ‘ $16.90| $2.29] ‘ ‘ ‘ ‘ ‘ ‘ 52845 $14.39]
washington  [MD-86 ] $11.14 s0.00 51805 $630] $2700 51426 soool 53622 $1480 00| s1750 5240 31834 55.44)




4 h

Davis-Bacon Act Requirements
Laborers and mechanics must be paid weekly.

Certified payrolls must be submitted to MEA on a
weekly basis as well, documenting the payment of the
appropriate prevailing wage to laborers and mechanics
working on an EECBG funded project.

Payrolls must be certified by a person in a position of
authority (i.e. manager/supervisor).

A sample DBA certified payroll form is attached.

\_ /




Davis-Bacon Certified Payroll Form

http://www.dol.gov/whd/forms/wh347.pdf

U.S. Department of Labor PAYROLL mn
Wage and Hour Division

{For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh34Tinstr.htm) U.5. Wage and Hour Divislen

Persons are not requied io respond o the coliection of information unless it dispiays 2 cunently valid OME control number Rev. Dec. 2008
NAME OF CONTRACTOR D OR BUBCONTRACTOR D ADDRES3 OME Mo.: 1215-0149

Expires: 12/31/2011

PAYROLL MO FOR WEEK ENDING S-iEs To-zrems ‘ FROJECT OR CONTRACT NO.

1]
DEDUCTIONS

4) DAY AND DATE

MAME AMND INCTVIDUAL IDENTIFYING NUMBER
{e.g., LAGT FOUR DNGITE OF 20CIAL SECURITY
NUMBER) OF WORKER

L
GROZE WITH- WAGE
WORK TOTAL RATE ARBDIUNT HOLDMNG TOTAL PAID
CLASEIFICATION HOURS WORKED EACH DAY HOUR3; OF PAY EARNED FICA TAX OTHER DEDUCTICME| FOR WEEK

OF. CRST

A THHOL DG
EXEMPTIONS

N OF

o

Wrile compietion of Form WH-347 ks optianal, It s masdaiory for covered contrachors and subCoriacions percrming work on Federally financed or assizted constnaction confracts b respond 1o the Infsrmation collection contaired In 29 CF.A. §§ 33, 5.5(a). The Copiand Act

(40 U.3.C. § 3145) contractors and subCoRTaCtons pEforming wark on Faderaly franced or Ssistsd constuchon toRasces b Fumiss weskly 3 statcment §ith respact i the ‘wages pald ssch smpioyes durng the preceding wesk® LS. Department of Labor (DOL) reguissons at

23 C.F.R. § 5.5(22 HIl} requin: contraciors o submit weekly a copy of all payrolis io the Federal agency contracting for or francing the construcion project, accompanled by a signed "Etatement of Compllance” indicating that the payrolis ane comect and compiete and that each laborer
or mechanic s been paid not less than the proper Davis-Bacon prevaling wage res for the work performesd. DOL and federsl contracting agencies recening this imformation review the information o determine St empioyees have received kegaly requind wapes and fringe benefis.

Pubille Burden 3tatement

'We estimaie that Iz will ke an average of S5 minutes to complete this coleclion, Including ime for reviewing IRstrucions, searthing existing data sources, gathering and maintaining the dafa resded, and completing and reviewing the colleciion of informaiion. If you have
any comments regarding these esimates or any other aspect of this collection, including suggestions for neducing this burden, send Swem Bo the Adminisirator, Wage and Hour Division, U.2. Department of Labor, Room 33502, 200 Constitution Avenue, BLW.
Washingion, D.C. 20210
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Davis-Bacon Act Requirements

A Davis-Bacon compliance interview must be conducted on
at least one Davis-Bacon laborer/mechanic per contractor.

The Davis-Bacon Act requires that the D-B wage
determinations and the D-B compliance poster be
prominently displayed on the job site at all times.

\_ /




Davis-Bacon Interview Form

http://www.energy.state.md.us/documents/DBAEmployeelnterviewForm_9 15 10.doc

Davis-Bacon Act Interview Record

EECEG Sub-Grant Racaipiant,

EECEG Sub- Grant Number,

I. Emplovee Interview: (Tobe completed by the Sub-Grantes)

Namea of Contractor of Subcontactor {(Emplovar):

Name of Employasbeing interviswad:

Homea-Streat Address City Stata ZipCoda

2. What iz your FRagular Howrdy Foate of Pay:

3. Plaass dazscriba vour Dutiss:

4. Agayou paid at Laast Time and One-half for All Overtimea hours worked
[In Maryland, overtims oocurs when hours workad are in swoass of B hours.

Yes Ne
‘day and'or 40 hoursweak]

5. Havayou svar besn Theeataned, Intimidatad, or Coarcad into Giving up Any Partof Your Pay? _ Yes

. What Tools of Equipment do you wsal;

Ne

Sita Obearvations
7. Iz the Daviz-Bacon Act Compliancs Postar postad on the worksita? Yoz Ko

. Agsths Daviz-Eacon wags sats detsrminations posted on the wodits? Tas Ko

Dretizz Obzarced by Intansswar:

Commeants by Employaa:

Comments by Interviewar:

Signaturs of Interviswar: Diata:

Signaturs of Employes: Data;

* Fnom interview completion, please forward the DBA Interview Record to MEA at 60 West St, Swite 300,

Annapolis, MD 21401

1L, Pesk Top Monitoring After Interview: (To be completed by MEA after the interview record is sent to
MEA by the Sub-Grantes)

Varification from Pavroll Numbar for Wask: Ending:

‘Total Fagular Hours Workad:

Total Orvartima Hours Workad:

Ratz of Pay for Regular Hours Fata of Pay for over Time Hours:

Dipa:z Information Comply with the Daviz Bacon Wage Fate? Yaz Mo

I.2ig, Explain:




Davis-Bacon Wage Determinations

http://www1.eere.energy.gov/wip/docs/md_20100507.xls

Appendix A

Davis Bacon Wages for Maryland Counties

| allegany 518.05 g 0o 52838 $10.63 31834
oPd
|Anne Arundel MD-18 | $11.15 $0.00] $11.88 $050| $16.33  §0.31| $2349 5081 $2263 $060 $36.87 $1547 Holidays $1562 $1.20|
Baltimore mD-19]| s11.76] 50.00f w.aa‘ 50.50] $18.05| s$639] s23.49) so0.21| so.oo] s12.00] so.oo| s0.00| s36.22 s14.80 $15.67 $1.20)
Battimore City  |MD-20| s11.65 so.00] $11.88  sos0| s1650 ss20| 2497 s084 52436 $0.00 $36.22 $14.80 $15.62 $1.20)
3Pd 9Pd 9 Fd
Calvert mD-22| s1211| 52 18f 526.38) $700] $2413| $7.99|Hoidays| $2266) $7.99|Holidays| $36.87| $15.47|Holidays 53404 $12.76
Caroline mp-12| s11.00  s0.00f $16.90  52.29) $28.45 $14.39)
Carrol mD-25 | s11.23) s0.00f w.aa‘ $0.50] $18.05| s$639] s2349) so.21| so.oo] s22.43) sooo| so.00| s36.22 51480 $15.62 $1.20)
Cecil MD-54 | $10.11  $0.00] $11.88 050 $14.70 $0.00| $2349 §0.31 $2243 5000  $0.00| $36.22 $14.80 $15.62 $1.20)
3Pd 9Pd 9 Fd
Charles MD-55 | s1211| 52 16f 526.38) $700] $2413| $7.99|Hoidays| $2266) $8.36|Holidays| $36.87| $15.47|Holidays 53404 $12.76
Dorchester mD-4 | s10.12  s0.00f $1579  $1.20) $28.45 $14.39)
Frederick mD-83 | s1211] 52 18] ‘ 524,09‘ 50.00] 53350 $1255) s525%) 53622 314,50‘ s0.00| $36.22| 51480 52845 $14.39]
Garrett mD5 | si0.00  $0.00f §15.91  $0.00
Harford mD-87 | s11.23) s0.00f 311,55‘ sos0] s18.08| s$630| s2340) 5081 sooo] s2243) sooo| sooo| s3629| $1480 31562 51.20)
Howard mD-87| s11.23 sooo| s11.88  s0s0| $18.05  s639| s2349 S0t s0.00] 52243 s0.00  $0.00| $3622 1480 $15.62 $1.20)
Kent MD-12| §11 nn‘ $0.00) ‘ 515,90‘ 52.29) ‘ ‘ ‘ 52845 514.39]
3Pd 9 Pd 9Pd
Montgomery MD-84 | $1150 %201 $26.38 $700] $2413 §799 Holidays| $2266 $936 Holidays| $36.87 $1547 Holidays 5§34 04 $12.76|
3Pd 9Pd 9 Pd
Prince George's |MD-85 | s12.85| s2.53) 526.38| $700| $24.13| $7.99|Hoidays| $22.66) $9.36|Holidays| $36.87| $15.47|Holidays $34.04 $12.76]
Queen Anne's  |MD-12| s11.00  s0.00) 516.90  §229 52845 $14.39
Somerset mD-88 | s12.14] s2.00f ‘ 523.53| $14.08| $22.50 51020 500%| $32.33 §1 1.54‘ s0.00] $32.33| 511 64‘ 52845 $14.39)
St. Mary's MD-11] $1196 $0.00| $16.90 $2 29| 5§34 04 $12.76|
Talbot mp-12| s11.00] s0.00f ‘ $16.90| $2.29] ‘ ‘ ‘ ‘ ‘ ‘ 52845 $14.39]
washington  [MD-86 ] $11.14 s0.00 51805 $630] $2700 51426 soool 53622 $1480 00| s1750 5240 31834 55.44)




Davis-Bacon Compliance Poster

http://www.dol.gov/whd/regs/compliance/posters/fedprojc.pdf

EMPLOYEE RIGHTS
UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform.
OVERTIME You must be paid not less than one and one-half times your basic

rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future fedaral
contracts for up to three years. A contractorwho falsifies certified
payrell records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY I you do niot receive proper pay, or requirs further information on the
applicable wages, contact the Contracting Officer Ested below:

or contact the U.S. Department of Labor's Wage and Hour Division.

For additional information:

1-866-4-USWAGE WHD

Q- 8'55 487-9243) TTY: 1-877-889-5627 "e™==i=

WWW.WAGEHOUR.DOL.GOV

of Labor | Etndasts | Wwage and our Diisicn
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Exemptions to Davis-Bacon Act Requirements

Davis-Bacon does not apply if one of the following
conditions are met:

1. The project involves an appliance replacement (i.e. a
refrigerator replacement).

2. The contractor completing the work is a “bona fide”
exempt owner (the business is incorporated).

3. The sub-grantee is using staff employees to install the
measures.

*If any of these exemptions are leveraged, please
\ Document this information with your Account I\/Ianager/




